
rofessional socialization is the process of internalization and develop-
ment of an occupational identity.1 It consists not only of a transition
in skills and knowledge but also the evolution of professional aware-
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AABBSS  TTRRAACCTT  The pur po se of this study was to iden tify the ex pe ri en ces of nur ses du ring the first ye -
ar of the ir pro fes si o nal li fe and to le arn what they ex pect from the scho ol, cli nics and ma na gers to
mi ni mi ze prob lems. The study was de sig ned as a des crip ti ve sur vey. The samp le of the study con sis -
ted of all the nur ses who ha ve gra du a ted wit hin the last ye ar from the scho ol of nur sing and ac cep -
ted to par ti ci pa te in the study (n=50). The da ta we re col lec ted by a da ta col lec ting form pre pa red by
the in ves ti ga tors. The form inc lu ded twenty-thre e qu es ti ons re la ted to so ci o de mog rap hic fe a tu res and
pro fes si o nal ex pe ri en ces. The re sults we re ex pres sed as per cen ta ges and/or num bers. A res pon se ra -
te of 88% (n=44) was ac hi e ved. Ni ne per cent (n=4) co uld ha ve wor ked in the ir fa vo ri te cli nics. Sixty-
six per cent dec la red that they plan on ta king a mas ter bac ca la u re a te or doc to ra te deg re e in fu tu re,
whi le 25% just wan ted to de ve lop the ir pro fes si o nal skills. The ma jo rity of newly-gra du a ted nur ses
tho ught that the re was a dis cre pancy bet we en the ir ex pec ta ti ons and ex pe ri en ces du ring the first ye -
ar. All had ex pe ri en ced a dif fi culty du ring cli ni cal prac ti ce. They re com men ded that the scho ol sho -
uld re ser ve mo re ti me for cli ni cal prac ti ce, the ex pe ri en ced cli ni cal nur ses sho uld be mo re pa ti ent
and un ders tan ding, and ma na gers sho uld pre pa re a mo re ef fi ci ent ori en ta ti on prog ram. This study
has shown that the scho ol, the cli ni cal nur ses and ot her mem bers of the he alt hca re te am ha ve a
num ber of tasks to per form to in cre a se job sa tis fac ti on and to dec re a se dro po ut ra tes.

KKeeyy  WWoorrddss::  Education, nursing, graduate; nursing; nursing services; nurses; nursing students
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ti le ri ni öğ ren mek tir. Ça lış ma ta nım la yı cı ola rak ta sar lan mış tır. Ça lış ma nın ör nek le mi ni An ka ra’ da
bir hem şi re lik yük sek oku lun dan me zun olan tüm hem şi re ler den ça lış ma ya ka tıl ma yı ka bul eden ler
(n=50) oluş tur muş tur. Ve ri ler araş tır ma cı lar ta ra fın dan ge liş ti ri len bir ve ri top la ma for mu kul la nı la -
rak top lan mış tır. Form, sos yo de mog ra fik öze lik ler ve mes le ki de ne yim ler le il gi li 23 so ru içer miş tir. Ve-
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da fark lı lık bu lun du ğu nu bil dir miş ler dir. Ka tı lım cı la rın ta ma mı kli nik uy gu la ma sı ra sın da güç lük le
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ness. It be gins in scho ol and prog res ses thro ug ho ut
the pro fes si o nal li fe. For nur ses, the most stress ful
mo ments of this pro cess are the first few months of
emp loy ment as gra du a te nur se s.2 The cli ni cal en vi -
ron ment and in te rac ti on with ot her mem bers of the
he alt hca re te am are im por tant con tri bu tors to this
pro cess. The in te rac ti on is par ti cu larly sig ni fi cant
in the first few ye ars of emp loy ment.1

It is re cog ni zed that tran si ti on from no vi ce to
ex pe ri en ced nur se inc lu des fi ve sta ges: no vi ce, ad-
van ced be gin ner, com pe tent prac ti ti o ner, pro fi ci -
ent prac ti ti o ner and ex pert prac ti ti o ne r.3 The sta ge
of ad van ced be gin ner cor res ponds to the first few
ye ars of emp loy ment as a nur se. The nur ses in this
sta ge usu ally pos sess eno ugh skill, the ory and prin-
cip le but ha ve dif fi culty in as sig ning pri o ri ti es.3 Be-
ca u se the first ye ar is very im por tant in de ve lo ping
a po si ti ve and ap prop ri a te ori en ta ti on to the nur s-
ing pro fes si on, a num ber of stu di es ha ve at temp ted
to des cri be this pe ri od. Go di nez and her col le a gu -
e s4 ha ve re por ted that 35-60% of newly-gra du a ted
nur ses (NGN) chan ged the ir pla ce of emp loy ment
du ring the first ye ar. They emp ha si ze the im por -
tan ce of pre cep tors hip sup port for NGNs. Whi te -
he ad5 fo und that the tran si ti on pha se is per ce i ved
as stress ful and frigh te ning. She no ted that the se
nur ses are con cer ned abo ut the ir know led ge at this
sta ge, and re com men ded that a for mal pre cep tors -
hip prog ram be imp le men ted to al low a fra me work
to gu i de the NGNs. In ad di ti on, she no ti fi ed that
the ex pe ri en ced nur ses sho uld sup port the newly-
gra du a ted ones to pro mo te ini ti al con fi den ce, le ar -
ning and tran si ti on. Thom ka 6 tri ed to eli cit the
NGNs’ des crip ti ons of the ir ex pe ri en ces with pro-
fes si o nal nur se col le a gu es. She re por ted that the
NGNs fo und the tran si ti on mo re dif fi cult than they
had ex pec ted. The NGNs dec la red that they felt
stres sed and con fu sed. She sug ges ted that men to -
ring and ori en ta ti on prog rams can pro vi de de ve -
lop ment in nur sing skills and in cre a sed pro fes si o nal
sa tis fac ti on. The se prog rams may re sult in mo re re-
ten ti on in the nur sing pro fes si on as well as mo re
pro fes si o nal pa ti ent ca re. Ac cor ding to Amos,7 in-
cre a sed ac co un ta bi lity is the ma jor ca u sa ti ve fac tor
for NGN fe ar and an xi ety. This study has re ve a led
that in cre a sed ex pe ri en ce and know led ge fa vo rably

inf lu en ce the de ve lop ment of self-con fi den ce and
au to nomy, whi le ex ces si ve work lo ad and lack of
te am sup port slow the ro le tran si ti on. The study
has al so emp ha si zed that ef fec ti ve com mu ni ca ti on
among the mem bers of he alth te ams is not suf fi ci -
ent. It is re com men ded pre cep tors hip and ro ta ti on
prog rams be imp le men ted in or der to ac ce le ra te
the in teg ra ti on of the o re ti cal know led ge and skills. 

The li te ra tu re re vi ew re ve als that the first-ye ar
ex pe ri en ces are very im por tant in the tran si ti on from
a gra du a te nur se to an ex pert nur se. Alt ho ugh each
of the stu di es men ti o ned abo ve is fun da men tal to the
un ders tan ding of this to pic, few of them ha ve men-
ti o ned what the NGNs them sel ves think abo ut the
so lu ti on to the ir prob lems. A study that co vers the
nur ses’ re com men da ti ons might open a new win dow
on the so lu ti on to the ir dif fi cul ti es. Ac cor dingly, the
pur po se of this study was to iden tify the ex pe ri en ces
of nur ses du ring the first ye ar of the ir pro fes si o nal
li fe and to le arn what they ask from scho ol, cli nics
and ma na gers to mi ni mi ze any prob lems. 

MA TE RI AL AND MET HOD

The study was de sig ned as a des crip ti ve sur vey. The
fo cus of the study was all the nur ses who had gra -
du a ted from a scho ol of nur sing wit hin the last ye -
ar (n=50). The study inc lu ded the NGNs from one
cen ter (one scho ol, one hos pi tal) be ca u se (1) we
wan ted all the nur ses to be in si mi lar fi nan ci al and
oc cu pa ti o nal con di ti ons (to mi ni mi ze the so ci al ef-
fects); and, (2) we wan ted the nur ses to be gra du a -
ted from the sa me scho ol (in or der to mi ni mi ze the
dif fi e ren ces in preg ra du a te edu ca ti o nal cha rac te -
ris tics). Af ter exp la na ti on of the pur po se, forty-fo -
ur ag re ed to jo in the study and the des crip ti ve
fe a tu res we re cal cu la ted from the da ta of the se nur -
ses. The re ma i ning six nur ses (12%) dec la red lack
of ap prop ri a te ti me as the re a son for not jo i ning.
The cli nics that NGNs wo uld work we re de ter mi -
ned ran domly. This de ter mi na ti on was in de pen -
dent of the study. Every nur se had at ten ded a
co ur se on ge ne ral vo ca ti on for the pro fes si on for
one we ek (ori en ta ti on co ur se). Af ter wards, each of
them was edu ca ted for two we eks on how to adapt
to the cli nics whe re they wo uld work (adap ta ti on
edu ca ti on).
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DA TA COL LEC TI ON

A da ta-col lec ti on form was pre pa red by the re se -
arc hers ac cor ding to the li te ra tu re. The form inc -
lu ded twenty-thre e qu es ti ons re la ted to so ci o -
de mog rap hic fe a tu res and pro fes si o nal ex pe ri en ces.
The form was tes ted in a pi lot study for cla rity and
struc tu re. No re vi si on was in di ca ted. The qu es ti ons
abo ut pro fes si o nal ex pe ri en ces inc lu ded in for ma ti -
on abo ut the pla ce of work, which was clas si fi ed as
(a) me di cal cli nics, (b) sur gi cal cli nics; wor king ti -
me in the cli nics; the cli nics in which nur ses wo uld
wish to work in fu tu re; opi ni ons abo ut the ef fect
of the ori en ta ti on co ur se and adap ta ti on edu ca ti on
on cli ni cal prac ti ce; dif fi cul ti es that they ha ve ex-
pe ri en ced; met hods that they ha ve used for co ping
with the se dif fi cul ti es; ef fect of the ir in di vi du al ca-
pa bi li ti es on ex pe ri en cing dif fi culty; opi ni ons abo -
ut the first night-duty; whet her they con si de red
the pre vi o us ye ar as po si ti ve or ne ga ti ve; opi ni ons
abo ut the fac tors that inf lu en ce the de ve lop ment
of an ide al ima ge of the pro fes si on; opi ni ons abo ut
the fe a tu res which are ne ces sary for nur ses, ot her
mem bers of the he alt hca re te am, nur se ma na gers
and scho ols; the ir fu tu re plans.

ET HI CAL CON SI DE RA TI ONS

The study was ap pro ved by the Ad mi nis tra ti on of
the Hos pi tal. The par ti ci pants we re as su red of con-
fi den ta lity and anony mity. 

DA TA PRO CES SING

The ca te go ri cal va ri ab les we re ex pres sed as num-
bers and per cen ta ges. The cal cu la ti ons we re ma de
by using the Sta tis ti cal Pac ka ge for the So ci al Sci-
en ces (SPSS) ver si on 11.0. 

RE SULTS

A res pon se ra te of 88% was ac hi e ved. In the first
ye ar, 50% of the study gro up wor ked in eit her sur-
gi cal or me di cal cli nics and the re ma i ning 50%
wor ked in me di cal cli nics for six months and in
sur gi cal cli nics for six months. All we re res pon sib -
le for the ca re, edu ca ti on and ma na ge ment of the
pa ti ents. Be ca u se the de ter mi na ti on of the cli nic
was en ti rely ran dom, only 9% (n=4) co uld work in
the ir fa vo ri te cli nics. The re a sons for pre fer ring

sur gi cal cli nics or in ten si ve ca re units we re to de-
ve lop pro fes si o nal skills (they tho ught that they
wo uld ha ve mo re op por tu ni ti es to de ve lop the ir
skills in the se cli nics), to se e the re sult of the ir ca -
re mo re qu ickly, to think that the ir ro le was de fi -
ned mo re pre ci sely. The re a son for pre fer ring the
me di cal cli nics (n=10; 23%) was to ha ve op por tu -
nity for ca ring for pa ti ents with mo re va ri ety of di s-
e a se. 

The ma jo rity of the nur ses (77%) tho ught that
the ori en ta ti on and adap ta ti on prog rams we re use-
ful for them. Of the se nur ses, 62% dec la red that
the se prog rams fa ci li ta ted the ir adap ta ti on to a cli -
ni cal en vi ron ment whi le 38% dec la red that they
in su red the ir awa re ness and con fi den ce.

Of the NGNs, 55% tho ught that the re was a
dis cre pancy bet we en the ir ex pec ta ti ons and ex pe -
ri en ces du ring the first ye ar. All of the NGNs ex pe-
ri en ced dif fi culty du ring the first ye ar. The most
com mon are a of dif fi culty was cli ni cal prac ti ce
(34%), fol lo wed by com mu ni ca ti on (32%) (Tab le
1). The most com monly-used met hods of co ping
with the se dif fi cul ti es we re to ob ser ve the cli ni cal
prac ti ce (36%) and se ek help from ot her pro fes si o -
nals (14%) (Tab le 2). A con si de rab le num ber of the
nur ses (20%) had do ne not hing. Most of the NGNs
(55%) tho ught that the ir per so nal qu a li ti es we re ef-
fec ti ve in hand ling the dif fi culty. Fifty-two per
cent tho ught that the pre sen ce of a mo re ex pe ri en -
ced nur se du ring the night-du ti es ma de them less
stress ful. Eigh te en per cent of the par ti ci pants de-
c la red that be ing unab le to ma na ge the si tu a ti on
and har ming the pa ti ent we re ma jor re a sons for in-
cre a sed an xi ety du ring the se du ti es. 
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Difficulty Number* %

Clinical practice 15 34

Communication with other professionals 14 32

Night-duty 10 23

Workload 10 23

No difficulty 3 7

No reply 1 2

TABLE 1: The areas of difficulty encountered by
newly-graduated nurses during the first year

*Some nurses expressed more than one difficulty
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The ma jo rity (84%) had rep li ed po si ti vely to
the qu es ti on ‘what do es nur sing me an for yo u at
the end of the first ye ar?’. The most inf lu en ti al fac-
tors in the ir vi ew abo ut nur sing we re the col la bo -
ra ting te am (80%) and job sa tis fac ti on (55%) (Tab le
3).

The NGNs had so me sug ges ti ons for cli ni cal
nur ses, ot her mem bers of the he alt hca re te am, nur -

se ma na gers and scho ols (Tab le 4). Bri efly, they
tho ught that the cli ni cal nur ses sho uld be mo re pa-
ti ent and un ders tan ding of the NGNs; ot her he alth
pro fes si o nals sho uld know that the he alt hca re te am
is com pri sed of dif fe rent pro fes si ons with dif fe rent
res pon si bi li tes; the nur se ma na gers sho uld ha ve
mo re ef fec ti ve com mu ni ca ti on and scho ol ma na -
gers sho uld in cre a se ti me for cli ni cal prac ti ce. 

Sixty-six per cent dec la red that they plan on
ta king a mas ter bac ca la u re a te or doc to ra te deg re e
in fu tu re, whi le 25% just wan ted to de ve lop the ir
pro fes si o nal skills. The re a sons for plan ning furt -
her aca de mic deg re es we re to spe ci a li ze in a par ti -
cu lar are a of nur sing (35%), to work in a spe ci al
are a of the ir cho i ce (24%), be ing im pres sed by the
te ac her of that sub ject are a (24%) and to ha ve a ro -
le in the ma na ge ment of the pro fes si on (17%). The
re a sons for plan ning de ve lop ment of skills we re be -
ing im pres sed by col la bo ra ting nur ses (82%) and
wan ting to show the im por tan ce of the pro fes si on
(18%). 

DIS CUS SI ON

The pre sent study has re ve a led that NGNs ha ve
spe ci al prob lems. Our study is uni qu e in that the
cli nics to be emp lo yed we re as sig ned wit ho ut ta k-
ing nur ses’ wis hes in to con si de ra ti on. In ad di ti on,
the re com men da ti ons of the nur ses at the end of
the first ye ar we re al so as ked. 

Method Number %

I compensated for my incompetence myself 16 36

I asked for help from other colleagues 6 14

I tried to express myself better 6 14

I did nothing 9 20

I didn’t experience difficulty 3 7

No reply 4 9

Total 44 100

TABLE 2: Methods of coping with the difficulties 
during the first year

Factors Number* %

The team and the colleagues 35 80

Job satisfaction 24 55

Education 11 25

No reply 3 7

TABLE 3: The factors that affect development 
of an ideal professional image

*Some nurses gave more than one answer

Number %

Clinical nurses

Shoud be more patient and understanding of the NGNs 43 98

Should be role models 25 57

Should love the nursing profession 11 25

no reply 6 14

Other health professionals

Should know that the health team is comprised of different professions with different responsibilities. 25 57

Should be more understanding of the NGNs 7 16

Should establish more efficient communication 21 48

No reply 11 25

The school

Should increase the time for clinical practice 29 66

Should do nothing, as it provides sufficient education 7 16

No reply 8 18

TABLE 4: What nurses think that clinical nurses, other health professionals and schools should do.



Be ca u se of the as sign ment po licy, only 9% co -
uld ha ve wor ked in the ir pre fer red cli nics. Alt ho -
ugh most nur ses’ wis hes in this res pect we re not
met, the re ten ti on ra te was 100% and po si ti ve fe e -
ling abo ut the pro fes si on was high (84%). Ac cor -
ding to the study, the fa vo ri te cli nics we re the
sur gi cal cli nics. NGNs tho ught that sur gi cal cli nics
pro vi ded a mo re su i tab le en vi ron ment for de ve lo -
ping the ir nur sing skills. On the ot her hand, the re -
a son for pre fer ring in ter nal cli nics was the
in cre a sed chan ce of en co un te ring a gre a ter va ri ety
of di se a ses. It can the re fo re be spe cu la ted that the
sur gi cal cli nics are per ce i ved as su i tab le for in cre -
a sing skill whi le me di cal cli nics are per ce i ved as su -
i tab le for in cre a sing know led ge. 

Fifty-fi ve per cent of NGNs sa id that the re is a
dis cre pancy bet we en the ir ex pec ta ti ons and ex pe -
ri en ces. Kra mer8 has de fi ned the ex pe ri en ces of
NGNs as‘ re a lity shock’ be ca u se the nur ses find
them sel ves ina de qu a tely pre pa red for the pro fes si -
o nal li fe in con trast with the ir be li ef of pre pa red -
ness du ring scho ol. This re a lity shock may
so me ti mes be so stress ful that so me nur ses with-
draw comp le tely from cli ni cal prac ti ce. The dis cre -
pancy was mostly no te worthy in the cli ni cal
prac ti ce are a. To dec re a se this dis cre pancy, the
nur ses sho uld be equ ip ped with tho se fe a tu res that
will enab le them to de ve lop the ir skills and know l-
ed ge abo ut the cli nics they will work in. The pre-
cep tors hip and men tors hip prog rams may help in
this re gard. Du ring the se prog rams, we think that,
ac ti vi ti es that will fas ci li ta te the trans fer of know l-
ed ge to prac ti ce sho uld be plan ned. 

Among the are as of dif fi cul ti es that they had
ex pe ri en ced, the cli ni cal prac ti ce was the le a ding
are a, fol lo wed by com mu ni ca ti on, night-du ti es and
work lo ad, res pec ti vely. The ma in met hod of co ping
with the se dif fi cul ti es was to fol low the cli ni cal
prac ti ce of the ir col le a gu es, to ask help from them
and to ex press them sel ves. Alt ho ugh co ping with
dif fi cul ti es is inc lu ded in the cur ri cu lum of the
Nur sing Ma na ge ment lec tu res, an im por tant pro-
por ti on (20%) did not hing to co pe. Most of the
NGNs think that the ir in di vi du al qu a li ti es ha ve an
im pact when they ex pe ri en ce dif fi culty. Pre sen ce
of prob lems still af ter the pre vi o us ori en ta ti on co -

ur se and adap ta ti on edu ca ti on sug gest that the cur-
ri cu lum of the se prog rams sho uld be re vi sed. To
ma ke a bet ter cur ri cu lum, the con ti nu ity of the re-
la ti ons hip bet we en scho ol and cli nics and a fe ed -
back mec ha nism bet we en the se two sho uld be
es tab li hed. Ho we ver, it sho uld be no ted that even
a per fect cur ri cu lum may not fully abo lish the se
prob lems. Ac cor dingly, the re sults of this study
show that cli ni cal nur ses and edu ca tor nur ses sho -
uld work to get her on the se edu ca ti o nal prog rams,
as al so sta ted by Go di nez.4 In this re gard, the shor t-
a ges of the pre-gra du a te cur ri cu lum sho uld be
com pen sa ted for by the nur se edu ca tors, the cli ni -
cal nur ses, the nur se ma na gers and the ot her he -
alth te am mem bers. 

Du ring the ir first night-duty, 18% ex pe ri en -
ced an an xi ety abo ut do ing harm to the pa ti ent and
be ing unab le to ma na ge the si tu a ti on. In ad di ti on,
52% ad mit ted that the pre sen ce of an ad di ti o nal
nur se was re la xing. In cre a sed res pon si bi lity, fe e -
lings of in suf fi ci ency in skills and know led ge, fe ar
of not me e ting ex pec ta ti ons, conf licts in ex pec ta ti -
ons and ex pe ri en ces du ring the first ye ar are ex pe -
ri en ced by many of the nur ses du ring the ir first
ye ar,7,9-11 The se ne ga ti ve fe e lings are in cre a sed du -
ring the first night-duty be ca u se of the dec re a se in
te am sup port. It ap pe ars that the pre sen ce of an ad-
di ti o nal nur se, who is mo re ex pe ri en ced than them,
par ti ally com pen sa tes for this de fi ci ency. Clark and
col le a gu es11 re por ted that an en vi ron ment with
well-ad jus ted sup port fa ci li ta tes the ro le tran si ti on.
Whi te he ad5 emp ha si zed the im por tan ce of ac com -
pan ying ex pe ri en ced nur ses and cli ni cal fa ci li ta tors
in a sa fe ro le tran si ti on. The re fo re, we re com mend
that the nur ses sho uld be ac com pa ni ed by nur se
who will help in de ve lo ping skills and know led ge
du ring the first night or we e kend du ti es

In the pre sent study, the NGNs had po si ti ve
fe e lings abo ut the ir pro fes si on. The most im por tant
fac tors for ac hi e ving this fe e ling we re co-wor kers,
col le a gu es and job sa tis fac ti on. Thom ka6 re por ted
that sup por ting and nur tu ring nur ses can bring im-
por tant con tri bu ti ons to the edu ca ti on of NGNs.
Be ing go od gu i des and le a ders, the se men to ring
nur ses pro vi de nur sing skills and know led ge, and
thus im part self-con fi den ce to the nur ses, re sul ting
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in in cre a sed job sa tis fac ti on. It was al so sta ted that
the cli ni cal en vi ron ment and re la ti ons with ot her
col le a gu es we re im por tant in staff re ten ti on. The
NGNs as ked the he alth te am (1) to be mo re pa ti ent
and mo re un ders tan ding of NGNs, (2) to ha ve ef fi -
ci ent com mu ni ca ti on, (3) to know that he alt hca re
re qu i res col la bo ra ti on of dif fe rent dis cip li nes with
dif fe rent res pon si bi li ti es and (4) to be a ro le mo del.
They as ked the ma na gers to ad mi nis ter a mo re ef-
fi ci ent ori en ta ti on prog ram and the scho ol to in-
cre a se the ti me for cli ni cal prac ti ce in the
cur ri cu lum. The se ex pec ta ti ons are con sis tent with
the li te ra tu re. Go di nez and col le a gu es4 des cri bed a
da ily fe ed back form, which pro vi ded com mu ni ca -
ti on bet we en unit pre cep tors and NGNs. They sho -
wed that this form in cre a ses the com mu ni ca ti on of
NGNs with co-wor kers. The pre sen ce of ac ces sib -
le, sup por ti ve co-wor kers in the cli nics is al so im-
por tant.7 In this con text, physi ci ans ha ve a spe ci al
ro le in re sol ving com mu ni ca ti on prob lems .12 Ac-
cor ding to Jack son13 and Tas kin ,14 doc tors thin king
that a nur se is part of the te am is im por tant to the
nur se’s job sa tis fac ti on and sig ni fi cantly in cre a ses
nur ses’ en joy ment of the ir pro fes si on. Anot her fin -
ding in our study that sup ports high pro ba bi lity of
job sa tis fac ti on is that mo re than half of the NGNs
want to ha ve mas ter’s and doc to ra te deg re es in fu-
tu re. The re a sons we re a de si re to spe ci a li ze in a
par ti cu lar are a of nur sing, to be ab le to work in the -
ir fa vo ri te are a of nur sing and to show the im por -
tan ce of the nur sing pro fes si on. As re gards the are a

of spe ci a li za ti on, the te ac her of that sub ject in the
scho ol and the at ti tu de of nur ses wor king in the
cli nics re la ted to that are a we re ef fec ti ve in NGN
cho i ce. This fin ding is al so im por tant be ca u se it
shows that the ir ro le mo dels de ter mi ne fe e lings
abo ut the ir fu tu re pro fes si o nal li fe. Anot her in te -
res ting fin ding in the study was that the NGNs
wan ted to ha ve be en as sig ned to cli nics with a he -
a vi er work lo ad. The NGNs think that gre a ter
work lo ads pro vi de mo re ra pid ac qu i si ti on of nur s-
ing skills and know led ge. It the re fo re ap pe ars that
pre cep tors hip and men tors hip prog rams, ins te ad of
ligh ter work lo ads, are mo re ap prop ri a te me a su res
to me et the ex pec ta ti ons of NGNs. 

CONC LU SIONS

The first-ye ar ex pe ri en ces of the NGNs are very
im por tant for both the preg ra du a te and post gra du -
a te pe ri ods. The nur ses, nur se edu ca tors, nur se ma -
na gers and ot her he alth te am mem bers ha ve many
tasks to in cre a se the job sa tis fac ti on of the NGNs.
The in cre a sed job sa tis fac ti on will mo ti va te the
NGNs to in cre a se the qu a lity of the pa ti ent ca re.
Ac cor ding to the re sults of this study, we had so me
re com men da ti ons ba sed on this sta ge. We think
that they are use ful for plan ning a bet ter cur ri cu -
lum in the scho ol and for cons ti tu ting an im pro ved
wor king system for nur ses. The fin dings are al so
va lu ab le for es tab lis hing a brid ge bet we en scho ol
and pro fes si o nal li fe.
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