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ABSTRACT Objective: The present study aims to evaluate the inter-
generational perception of the midwifery profession. Material and
Methods: This research was conducted cross-sectionally and descrip-
tively. The data of the study were collected between July 21-August
31, 2023. No sample selection was made in the study and 300 midwives
who agreed to participate in the study were included in the study. The
Personal Information Form and the Midwifery Profession Perception
Scale (MPPS) were used in data collection. Results: The majority of the
midwives who participated in the study were millennials. It was found
that 49.3% of the midwives worked in the hospital, 73% had a bache-
lor’s degree, and 29.7% had worked in the profession for 16 years or
more. 73.9% of midwives in generation X, 68.4% of midwives in gen-
eration Y, and 80.0% of midwives in generation Z stated that they chose
the profession willingly. 52.2% of midwives in generation X did not
find the profession economically satisfactor. A statistically significant
difference was found in the total scores of the MPPS according to the
generations of midwives participating in the study (p<0.05). The role
perception sub-dimension score of midwives in generation s X and Z
was found to be significantly higher than midwives in generation Y
(p<0.05). Conclusion: As a result of the research; positive job percep-
tion and role perception are higher in generation X than in generations
Y and Z.
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OZET Amag: Bu arastirmanin amaci, kusaklararasi ebelik meslek al-
gisii degerlendirmektir. Gere¢ ve Yontemler: Bu arastirma, kesitsel
ve tanimlayici olarak gergeklestirilmistir. Aragtirmanin verileri 21 Tem-
muz-31 Agustos 2023 tarihleri arasinda toplanmistir. Arastirmada, o6r-
neklem se¢imine gidilmemis arastirmaya katilmayi kabul eden 300 ebe
arastirmaya dahil edilmistir. Verilerin toplanmasinda Kisisel Bilgi
Formu ve Ebelik Meslek Algist Olcegi [Midwifery Profession Percep-
tion Scale (MPPS)] Kullanilmistir. Bulgular: Arastirmaya katilan ebe-
lerin biiyiik bir ¢ogunlugunu Y kusagi olusturmaktadir. Ebelerin
%49,3’linlin hastanede ¢alistigi, %73’ liniin lisans mezunu oldugu,
%29,7’sinin meslekte 16 yil ve iizerinde ¢alistig1 belirlenmistir. X ku-
sagindaki ebelerin %73,9°u, Y kusagindaki ebelerin %68,4’1 ve Z ku-
sagindaki ebelerin %80,0’1 meslegi isteyerek sectigini belirtmistir. X
kusagindaki ebelerin %52,2’si meslegi ekonomik agidan tatminkar bul-
mamuistir. Arastirmaya katilan ebelerin kusaklarma gére MPPS toplam
puani agisindan istatistiksel olarak anlaml diizeyde farklilik gosterdigi
belirlenmistir (p<0,05). X ve Z kusagindaki ebelerin rol algis1 alt bo-
yutu puaninin, Y kusagindaki ebelere gore anlamli diizeyde daha yiik-
sek oldugu saptanmistir (p<<0,05). Sonug¢: Arastirmanin sonucunda;
olumlu meslek algist ve rol algis1 Y ve Z kusagina gore X kusaginda
daha yiiksektir.

Anahtar Kelimeler: Ebelik; mesleksel; kusak etkisi

The concept of generation is a definition made
for those who were born in the same period, formed
under the influence of economic and social move-

ments, or are members of a certain social group.' It is
considered that generations cover a 20-25-year bio-
logical process in sociological terms.?
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The environment in which generations live,
their upbringing styles, their experiences, and the
technological changes they face are reflected in their
emotions, thoughts, and behaviors, causing differ-
ences among generations.!* For this reason, genera-
tions have different characters, professional futures,
and social lives.'?

Different generations work together in our pre-
sent day (generations X, Y, and Z).® Each generation
might have different values, desires, attitudes, needs,
and expectations. The basic philosophy of generation
X is to work to live. Work-life balance is important
for this generation. They strive to develop their skills
to improve their careers.®® Individuals in generation
Y are more inclined to technology and add fun to the
work environment.”!? generation Z individuals are
those who have been acquainted with technology
since the moment they were born and spend more
time on social media and digital games, thus spend-
ing less time on reading and researching.'!'? For gen-
eration Z, who embrace working from home and
flexibly in their working lives, working is considered
a guarantee of the future.'

It is very important for generations that have var-
ious characteristics to work together in agreement.
Therefore, it is necessary to uncover the differences
among generations. Understanding generational dif-
ferences in the work environment, and evaluating the
expectations of employees regarding work and moti-
vation-related problems can be useful for resolving
conflicts originating from generational differences
and for a harmonious work environment.'*!> The
basis of these conflicts is that each generation has dif-
ferent attitudes and behaviors because of different op-
portunities of the period they live in, the different
cultures they grow up in, and the differences in their
perceptions and judgments.'®

One of the conditions needed for adaptation to
the profession, professional development, and a pro-
ductive work setting in the work environment is to
have positive opinions and attitudes toward the pro-
fession.!”!® In this context, the perception of a pro-
fession is defined as the feelings, attitudes, behaviors,
and worldviews of individuals toward a profession.
The perception of the profession also involves the

“professional competencies” and “professional sta-
tus” concepts. >

Midwives, who have important roles in health-
care services, also have important perceptions and
opinions about their profession which might affect
their motivation, place in society and professional
performance.!'®?! In previous studies conducted to
date, the relationship between social intelligence,
emotional intelligence and professional perception of
midwifery students, their metaphors for midwives
and the midwifery profession, their perception of the
profession, career plans, and perspectives on their
profession, how they perceive their profession and
their expectations from the future, and their percep-
tions of the profession and social intelligence levels
were investigated.?'?® No study was detected evalu-
ating the perception of different generations about the
midwifery profession. In our present day, there are
generations X, Y, and Z who practice the profession
of midwifery. The present study aimed to determine
intergenerational professional perception.

I MATERIAL AND METHODS
TYPE OF THE STUDY

The present study had a cross-sectional and descrip-
tive design.

POPULATION AND SAMPLE OF THE STUDY

The population of the study consisted of 451 mid-
wives affiliated with a provincial healthcare direc-
torate in the southeast of Tiirkiye. No sample
selection was made in the study, and 300 midwives
who were not on leave during the study period (July
21, 2023-August 31, 2023) and agreed to participate
in the study were included.

DATA COLLECTION TOOLS

The Personal Information Form and the Midwifery
Profession Perception Scale (MPPS) were used to
collect the data in the study.

Personal Information Form

The Personal Information Form had 10 questions on
the sociodemographic characteristics (marital status,
having children, educational status, generations etc.)



and professional characteristics (working duration in
the profession, choosing the profession willingly, job

contract status, working method, etc.) of midwives.*
511,19

Midwifery Profession Perception Scale

MPPS was developed by Bilgin and Dogan Merih in
2021." The scale consists of 16 items and 3 sub-di-
mensions. The sub-dimensions of the scale are role
perception, professionalism perception, and duty-re-
sponsibility perception. The scale items are in a 5-
point Likert style and score between 16-80. Increased
scores obtained on the scale show that the perception
of the profession and professional views increase pos-
itively. The Cronbach’s alpha value of MPPS was de-
termined as 0.86."° In the present study, Cronbach’s
alpha value for the overall MPPS was calculated as
0.89. The Cronbach’s alpha value of the “role per-
ception” sub-dimension of the MPPS was 0.87. It was
0.80 for the “professionalism perception” sub-di-
mension and 0.71 for the “task-responsibility per-
ception” sub-dimension.-

DATA COLLECTION

The data of the study were collected by the researcher
through face-to-face interviews with midwives be-
tween July 21, 2023-August 31, 2023. The data of the
study were collected in Diyarbakir the administration
of the questionnaires took approximately 10 minutes.
The working hours of the midwives were taken into
consideration while collecting the data. Hours when
there were no treatments and practices were pre-
ferred.

DATAANALYSIS

The data obtained from the questionnaire form and
scales were analyzed with the SPSS (ver: 23.0) soft-
ware. The chi-square analysis was used to evaluate
the descriptive characteristics of midwives. To eval-
uate the normal distribution of the data obtained from
the scales and sub-dimensions, the Kolmogorov-
Smirnov test was used. The mean score, standard de-
viation, range value, maximum and minimum values
of the scales and their sub-dimensions were deter-
mined. The internal consistency coefficient of the
scales and their sub-dimensions, Cronbach alpha co-
efficient, was calculated with reliability analysis. The

two way analysis of variance was used in the data that
were normally distributed to compare whether there
was a difference between the means in independent
groups. In the evaluation of the data, p<0.05 was ac-
cepted as the significance level.

ETHICAL PRINCIPLES

Before starting the study, permissions were obtained
from the Non-Interventional Clinical Research Ethics
Committee of the Atatiirk University and from the in-
stitutions where the study would be conducted (date:
March 30, 2023; no: B.30.2.ATA.0.01.00/215). Be-
fore collecting the study data, all the midwives were
informed about the purpose of the study, and those
who agreed to participate were included in the study.
The midwives were told that their personal informa-
tion would be kept confidential. The principles of the
Declaration of Helsinki were followed at every stage
of the study.

I RESULTS

It was found that 78% of the midwives participating
in the study were from the Y generation, 49.3%
worked in hospitals, 56.7% were married, 53.7% had
children, 29.7% had worked in the profession for 16
years or more, 73% had a bachelor’s degree, 45.3%
did not find their profession economically satisfying
at all, 69.3% worked all day, 70% chose the profes-
sion willingly, and 77.3% worked in a permanent po-
sition (Table 1).

It was found that 45.7% of the midwives in gen-
eration X worked in hospitals, 78.3% were married,
91.3% had children, 95.7% had worked in their pro-
fession for 16 years or more, 60.9% had a bachelor’s
degree, 52.2% found their profession economically
unsatisfactory, 80.4% worked continuously during the
day, 73.9% chose the profession willingly, and 93.5%
worked in a permanent position. Also, 48.7% of the
midwives in generation Y worked in hospitals, 55.1%
were married, 51% had children, 35% had worked in
their profession for 16 years or more, 73.5% had a
bachelor’s degree, 44.4% found their profession eco-
nomically unsatisfactory, 67.9% worked continuously
during the day, 68.4% chose the profession willingly,
and 77.4% worked in a permanent position. A total of
65% of the midwives in generation Z worked in hos-



TABLE 1: The distribution of the descriptive characteristics of
the midwives (n=300)

Characteristics n %
Generations

Generation X 46 15.3

Generation Y 234 78.0

Generation Z 20 8.7
Workplace

District healthcare directorate 64 213

Hospital 148 49.3

Family healthcare center 88 294
Marital status

Married 170 56.7

Single 130 433
Having children

Yes 161 53.7

No 139 46.3
Working duration in the profession

1-5 years 86 287

6-10 years 83 276

11-15 years 42 14.0

16 years and above 89 29.7
Educational status

Vocational high school 21 7.0

Associate degree 44 14.7

Undergraduate 219 73.0

Postgraduate 16 53
Economic satisfaction

Very good 8 2.7

Moderate 101 337

Little 55! 18.3

None at all 136 453
Working method

Continuous daytime 208 69.3

Shift 80 26.7

Other 12 4.0
Choosing the profession willingly

Yes 210 70.0

No 90 30.0
Job contract status

Regular 232 773

Contractual 56 18.7

Other 12 4.0

pitals, 75% were married, 90% did not have children,
95% had been working in the profession for 1-5 years,
95.5% had a bachelor’s degree, 40% did not find their
profession economically satisfying at all, 60% worked
continuously during the day, 80% chose the profes-
sion willingly and 45% worked in a permanent posi-
tion. Significant differences were detected in the

marital status, employment status, and position of the
midwives according to their generations (p<0.05), but
there were no significant differences in the institution
where the midwives worked according to their gener-
ations, having children, educational status, economic
satisfaction of the profession, working style and
choosing the profession willingly (p>0.05) (Table 2).

The midwives in generation X received an aver-
age score of 72.82+7.04 on the MPPS, those in gen-
eration Y received an average score of 69.94+7.77,
and those in generation Z received an average score
0f 72.75+6.00. The midwives in generation X had the
highest positive perception of their profession, while
those in generation Y had the lowest perception. A
statistically significant difference was detected in the
total score of the MPPS according to the generations
of midwives participating in the study (p=0.032). Ac-
cording to the advanced analysis (Tukey “post hoc”
test) conducted to determine the difference, it was
found that the total score of the MPPS of the mid-
wives in generation X was higher than that of the
midwives in generation Y (Table 3).

The midwives in generation X received an aver-
age of 27.89+2.78 points from the role perception
sub-dimension, those in generation Y received an av-
erage of 26.47+3.25 points, and those in generation Z
received an average of 27.20+3.01 points. The mid-
wives’ role perception sub-dimension score was
highest in generation X. A statistically significant dif-
ference was detected in the role perception sub-di-
mension score according to the generations of the
midwives participating in the study (p=0.018). Based
on the results of the advanced analysis (Tukey “post
hoc” test) conducted to determine which group the
difference originated from, it was found that the dif-
ference between the groups originated from the mid-
wives in generation Y (Table 3).

It was also found that the midwives in genera-
tion X received an average of 26.84+3.64 points from
the perception of professionalism sub-dimension,
those in generation Y received an average of
26.03+3.43 points, and those in generation Z received
an average of 27.15+2.75 points. The midwives in
generation X received an average of 18.084+2.16
points from the perception of duty-responsibility sub-



TABLE 2: The comparison of the descriptive characteristics of the midwives according to their generations (n=300)

Characteristics
Institution worked
Family healthcare center

District healthcare directorate

Hospital
Marital status
Married
Single
Having a child
Yes
No
Working hours
1-5 years
6-10 years
11-15 years
16 years and above
Educational status
Vocational high school
Associate degree
Undergraduate
Postgraduate
Economic satisfaction
Very good
Moderate
Little
None at all
Working method
Continuous daytime
Shift
Other

Choosing the profession willingly

Yes
No

Generation X

(n=46)

10
21

36

42

%

32.8
21.7
457

78.3
217

91.3
8.7

0.0
0.0
43
95.7

10.9
21.7
60.9
6.5

6.5
32.6
8.7
52.2

80.4
15.2
4.4

73.9
26.1

68
52
114

129
105

18
17

67
82
40
45

34
172

78
47
104

159

67

160
74

Generation Y
(n=234)

%

291
22.2
487

56.1
44.9

51.0
49.0

28.6
35.0
171
19.2

6.4
14.5
73.5

5.6

211
23.3
201
444

67.9
28.6
3.4

68.4
31.6

© H~ 0 O

Generation Z
(n=20)

%

25.0
10.0
85.0

25.0
75.0

10.0
90.0

95.0
5.0
0.0
0.0

5.0
0.0
95.0
0.0

0.0
40.0
20.0
40.0

60.0
30.0
10.0

80.0
20.0

Test value
Significance level

=2.736
p=0.603

72=17.128
p<0.001

17=42.808

p<0.001

72=154 425

+=9.191

p=0.163

72=6.998
p=0.321

+2=5.829
p=0.212

72=1.582
p=0.453

%% chi-square test value

TABLE 3: The comparison of the MPPS and sub-dimensions of midwives according to generations (n=300)

MPPS and its sub-dimensions

Role perception

Perception of professionalism

Perception of duty and responsibility

MPPS total

Generation X?

(n=46)
X+SD
27.89+2.78
26.84£3.64

18.08+2.18

72.82+7.04

Generation Y®
(n=234)
X+SD
26.47+3.25
26.03+3.43

17.43+2.42

69.94+7.77

Generation Z°

(n=20)
X+SD
27.20+3.01
27.15£2.75

18.10+2.51

72.75+6.00

Minimum
18.00

12.00

48.00

Maximum

30.00

30.00

20.00

80.00

Test value (F)
Significance level
(p value)
F=4.085
p=0.018*
Difference: a>h, c>b
F=1.835
p=0.161
F=1.952
p=0.144
F=3.474
p=0.032*
Difference: a>b

*p<0.05; F: Analysis of variance test value, differences between groups were determined by Tukey “post hoc” test. MPPS: Midwifery Profession Perception Scale; SD: Standard deviation




dimension, those in generation Y received an aver-
age of 17.43+2.42 points, and those in generation Z
received an average of 18.10+£2.51 points. The mid-
wives in generation X had the highest scores for per-
ception of professionalism and perception of
duty-responsibility, while those in generation Y had
the lowest scores for perception of professionalism
and perception of duty-responsibility. There were no
statistically significant differences in the scores of the
perception of professionalism sub-dimension and the

perception of duty-responsibility sub-dimension ac-
cording to the generations of midwives participating
in the study (p>0.05) (Table 3).

There were no statistically significant differ-
ences between the groups in terms of the total MPPS
score of the midwives in the X, Y, and Z generations,
in terms of the institution worked in, marital status,
having children, length of service in the profession,
working style, choosing the profession willingly and
the position worked in (Table 4).

TABLE 4: Comparison of MPPS mean scores of the midwives in generations x, y, and z based on descriptive characteristics (n=300)
MPPS total score
Generation X Generation Y Generation Z Test value (F)
(n=46) (n=234) (n=20) Significance level (p value)
Descriptive characteristics X+SD X+SD X+SD Eta square (n?)
Institution worked
Family healthcare center 68.53+7.88 66.86+7.00 71.80+8.37 F=1.563
District healthcare directorate 73.90£6.70 73.32+6.01 67.00+4.24 p=0.184
Hospital 75.38+5.18 70.22+8.24 73.5345.07 n?=0.021
Marital status
Married 72.19+7.35 70.18+7.73 71.40+4.33 F=0.788
Single 75.1045.52 69.63+7.84 72.80+6.55 p=0.456
n%=0.005
Having a child
Yes 72.92+7.13 70.71+7.53 74.50£6.36 F=0.013
No 71.75+6.99 69.16+7.95 72.2246.11 p=0.987
n?=0.001
Working time in the profession
1-5 years 0 67.82+7.62 72.57+6.14 F=0.713
6-10 years 0 69.69+8.04 70.00+0.00 p=0.494
11-15 years 75.00+7.07 69.95+7.80 0 n%=0.005
16 years and above 72.72+£7.11 73.5346.27 0
Educational status
Vocational high school 74.40+9.52 70.60+8.12 70.00£0.00 F=0.488
Associate degree 71.50+6.48 71.9747.14 0 p=0.745
Undergraduate 72.64+7.06 69.19+7.76 72.57+6.14 n?=0.007
Postgraduate 76.33+6.35 73.69+7.84 0
Economical satisfaction
Very good 69.66+7.02 63.40+8.20 0 F=0.793
Moderate 71.4048.42 69.12+8.28 70.00+5.15 p=0.556
Little 77.25+3.20 68.68+6.49 75.00+3.91 n%=0.014
Not satisfactory at all 73.3746.48 71.4317.63 73.62+7.24
Working method
Continuous daytime 72.62+7.58 70.00+7.39 70.33£6.42 F=0.614
Shift 73.00+4.89 69.82+8.51 75.5043.93 p=0.653
Other 76.00+0.00 69.75+9.57 76.00+4.24 n’=0.008
Choosing the profession Willingly
Yes 72.47+7.35 70.3047.71 73.3746.05 F=0.810
No 73.83+6.29 69.16+7.89 68.75+4.71 p=0.446
n%=0.005

*p<0.05, the comparison between the groups was made by using two-way analysis of variance. MPPS: Midwifery Profession Perception Scale; SD: Standard deviation



I DISCUSSION

In the study where we evaluated generations X, Y and
Z, there is no difference in choosing a profession will-
ingly between the generations. As stated in the liter-
ature, this might have occurred because generations
have different characters, professional futures, and
social lives.!” The basic philosophy of generation X
is to work to live. This generation “enjoys the pro-
fession they have to live”. Similar norms of genera-
tion X members include being goal and task-oriented,
having high professional motivation, wanting flexi-
bility and control in business life, and having the abil-
ity to solve their problems.>* Generation Y
individuals are more inclined to technology and add
fun to the work environment.”!® Generation Z indi-
viduals who have been acquainted with technology
since the moment they were born spend less time
reading and researching because they spend more
time on social media and digital games.'""'? Genera-
tion Z adopts working from home and working flex-
ibly in their working lives.!* The rate of choosing the
profession willingly has been high in all 3 genera-
tions. It is considered that the high rate of choosing
the profession willingly among generations may be
because of the existence of flexible working in the
profession and the inclusion of developing technol-
ogy in the health system. It may also be because there
are common characteristics that will enable the three
generations of the midwifery profession to work to-
gether.

A significant difference was detected between
the generations with the role perception sub-dimen-
sion of the MPPS scale, and it was found that the dif-
ference occurred because of generation Y. Generation
Y’s score was lower than the other 2 generations.
When the characteristics specific to generation X are
considered, being goal and task-oriented, having high
work motivation, and being loyal to the institution
might have caused the role perception to be higher
than generation Y >

It has been found that the perception of profes-
sionalism is highest in generation Z. Generation Z
started using high-tech devices from the moment they
were born. For this reason, it is the most connected
and therefore collaborative, open-minded, and cre-

ative generation on earth.*® The fact that generation Z
grew up in the technological age and the increasing
use of technology in healthcare services might be ef-
fective in increasing the perception of the role of this
generation.!!

In all 3 generations, the perception of profes-
sionalism, duty, and responsibility had average high
scores. This might have been affected by the high
rate of choosing the profession willingly. Also, the
ability to solve individual problems, which are
among the characteristics of generation X, and being
goal and task-oriented are important characteristics
in performing the midwifery profession. Genera-
tions Y and Z are also individuals who keep up with
technological developments and like to use them.
The rapid inclusion of developing technology in the
healthcare field and the use of these technological
developments in the midwifery profession might
have been effective in the high perception of profes-
sionalism, duty, and responsibility in these 3 genera-
tions.

The perception of the profession was also high in
the groups that said “yes” and “no” to the condition
of choosing the profession willingly. A positive per-
ception of the profession is an important factor in in-
dividuals’ adoption of their profession. The high
average score of the perception of the profession
might also be an indication that all midwives partic-
ipating in the study embraced their profession. Mid-
wifery integrates science, art, and ethical values at the
most critical moments of life.>!*2 The fact that the
midwifery profession is at the center of human life
might have been effective in the high perception of
the profession and whether or not they chose the pro-
fession willingly. The profession of midwifery re-
quires direct communication with the group they
provide care for.** Also, the fact that the profession is
at the center of maternal and child healthcare might
have been effective in not revealing any intergenera-
tional differences.

LIMITATIONS

The limitation of the study was that it was conducted
in one city and the data were collected only from
the midwives who agreed to participate in the
study.



I CONCLUSION

The midwives who participated in the study differed
according to their generations. Developing a positive
perception of the profession in all generations can in-
crease the status of the profession in society and pro-
fessional efficiency. It can also prevent
intergenerational conflicts. For this reason, it is rec-
ommended that in-service training be provided re-
garding the profession that can create a positive
perception of the profession and that courses that will
affect the perception of the profession be added to the

midwifery curriculum for four years.
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