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ABSTRACT Objective: Gender inequality affects women's health, ed-
ucation and work negatively. This study was conducted on the purpose
of determining the attitudes of nursing students towards gender roles
and women's work. Material and Methods: This descriptive study was
conducted at Ankara University. The population of the study was 846
and the sample consisted of 514 nursing students who agreed to par-
ticipate in the study. In collecting data, the questionnaire containing the
descriptive features of the students, the Gender Roles Attitude Scale
and Attitude Towards Woman’s Working Scale were used. Results: A
total of 514 students, 117 (22.8%) attending the 1% grade, 101 (19.6%)
20149 (29%) 3, 147 (28.6%) in the 4™ grade participated in the study.
Students' Gender Roles Attitude Scale score mean was 154.98+22.59.
The mean score of Attitude Scale Towards Women's Working is
59.91+8.98. A positive high level correlation was found between the
mean scores of the two scales (p<0.001, r=0.743). It was determined
that the gender of the students, the educational status of their father and
mother, family structure and the number of individuals in the family
affect the Gender Roles Attitude Scale and Attitude Scale Towards
Women's Working scores (p<0.05). Conclusion: It was determined that
the attitude towards women's work was more positive as the Gender
Roles Attitude Scale score increased. It is recommended that the egal-
itarian attitude of nursing education content regarding gender roles
should be arranged in a way that will maintain and increase the positive
attitude towards women's work.
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OZET Amag: Cinsiyet esitsizligi, kadinlarin saghigin, egitimini ve ca-
lismasini olumsuz etkilemektedir. Bu arastirma, hemsirelik 6grencile-
rinin toplumsal cinsiyet rollerine ve kadinlarm ¢aligmasina yonelik
tutumlarimi belirlemek amaciyla yapilmistir. Gere¢ ve Yontemler: Ta-
mimlayici tipteki bu galisma, Ankara Universitesinde yiiriitiilmiistiir.
Arastirmanin evrenini 846, 6rneklemini ise arastirmaya katilmay1 kabul
eden 514 hemsirelik boliimii 6grencisi olusturmustur. Verilerin toplan-
masinda 6grencilerin tanimlayici dzelliklerini igeren soru formu, Top-
lumsal Cinsiyet Rolleri Tutum Olgegi ve Kadinin Caligmasia Yénelik
Tutum Olgegi kullanilnustir. Bulgular: Arastirmaya, 117 (%22,8)’si 1.
smifa, 101 (%19,6)’1 2. sinifa, 149 (%29)’u 3. siifa, 147 (%28,6)’si 4.
sinifa devam eden 514 6grenci katilmustir. Ogrencilerin Toplumsal Cin-
siyet Rolleri Tutum Olgegi puan ortalamasi 154,98+22,59°dur. Kadi-
nin Calismasina Y6nelik Tutum Olgegi ortalama puani 59,91+8,98"dir.
Iki 6lgegin puan ortalamalar1 arasinda pozitif ve yiiksek diizeyde bir
korelasyon bulundu (p<0,001; r=0,743). Ogrencilerin cinsiyetinin, anne
ve babasinin egitim durumunun, aile yapisinin ve ailedeki birey sayi-
smin, Toplumsal Cinsiyet Rolleri Tutum Olgegi ve Kadinin Calismasia
Yénelik Tutum Olgegi puanlarini etkiledigi belirlenmistir (p<0,05).
Sonug: Topumsal Cinsiyet Rolleri Tutum Olgegi puan ortalamas: yiik-
seldik¢e, kadmlarin ¢aligmasina yonelik tutumun daha olumlu oldugu
belirlenmistir. Hemsirelik egitimi igeriginin, toplumsal cinsiyet rollerine
iliskin esitlik¢i tutumunun, kadmlarin ¢alismasina yonelik olumlu tu-
tumu siirdiirecek ve artiracak sekilde diizenlenmesi onerilmektedir.

Anahtar Kelimeler: Cinsiyet kimligi;
kadin; ¢alisan; hemsirelik 6grencileri

People are born with a female or male biological
sex. However, as they are raised, they grow by learn-
ing to be a woman or a man within the framework of

the roles that society expects. With the influence of
the social environment and education, the children
acquire roles appropriate for their gender and acquire
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gender roles.!> Gender roles are determined cultur-
ally, based on biological gender. Usually men are ex-
pected to be independent, aggressive, physically
strong, ambitious and control their emotions; women
to be passive, sensitive, emotional, compassionate
and supportive.*”

Gender roles of women and men show signifi-
cant differences in their roles in working life, social
life, marriage and family life.® With the roles imposed
by the society, women could not achieve the desired
status in society, and most of them lagged behind men
in many areas and a gender inequality arised.” Gender
inequality means any gender-based distinction, de-
privation or restriction that prevents, eliminates or
aims to recognize, exercise and enjoy the human
rights and fundamental freedoms of women in polit-
ical, economic, social, cultural and civilized fields.
Gender inequality can negatively affect women’s
health, education and work, and cause many prob-
lems.®?

In terms of gender, it is an important public
health problem that needs to be included in the work-
ing life of women and its position in working life
should be examined with its economic, social and
psychological dimensions. When the reflections of
gender roles on working life are examined; women
are faced with situations such as working in jobs with
lower status and wages, and getting permission from
their spouses to work.'? In our country, many women
can be prevented from working in a job by other fam-
ily members such as their husband, father, brother.8
While the view that originates from the patriarchal
family order and says “the place of the woman is
home™ has gradually lost its effectiveness, the thesis
that women have an effective potential in the devel-
opment of the country as a workforce has started to
become widespread. The participation of women in
the workforce is considered as an important element
of sustainable development, social development and
social welfare.!"!'? In addition to providing women
with economic freedom, their working life increases
their self-esteem and social dignity and improves
their position in the family. Although there is no legal
discrimination in the participation of women in the
labor force, the woman has to make a choice to work
or not to work because the responsibilities in the fam-
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ily life are heavy due to the traditional gender role
that the society imposes on women. '

Women'’s labor force participation rates differ
among countries in the world. The factors affecting
women’s participation in working life are issues re-
lated to gender roles such as women’s inability to
benefit from educational opportunities equally, mar-
ital status, the attitude of the society towards women’s
work, child care and the number of children and the
level of education of spouses.'*

Gender roles are also decisive in women’s labor
force participation. Women generally work in ser-
vices such as nursing, hostessing, teaching, and sales-
person related to service and care.'® These professions
constantly lose value in society in terms of wages and
working conditions. Women are less involved in ad-
ministrative and management affairs than men. The
reason for this situation is the idea that the primary
place of the woman is the home.®

By entering business life, women added the role
of working women to their roles as mothers, wives
and housewives. Even if the woman works, she is ex-
pected to continue her traditional roles. So its prior-
ity is maternity and responsibility of the home.
Therefore, when women work, they have to adopt
new roles without making much changes in their tra-
ditional roles.” For example, when a woman comes
home from work, she has to do all the housework and
also be successful in her work. While the unemployed
woman uses her time and energy for her family, the
working woman has to balance the work and family
life and run both of them together.!> This situation
creates mental tension and fatigue in the woman since
she does not get help and understanding from both
her husband and exhaustion. The working woman is
subjected to many negative criticism from time to
time that she does not spend enough time with her
husband and children in the family, cannot take good
care of her children and disrupt their work in the
workplace. The woman can get into an exhausted
mood that gets angry and exhausted from life. There-
fore, the attitude of the society towards women’s
work affects women’s health.!>!¢

Nurses have the power to influence community
behavior by using their leadership role. Nurses have
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important responsibilities in shaping society’s atti-
tudes towards gender roles in an egalitarian way.
Nurses are in constant interaction with the society and
individuals. With their approach to individuals, they
can be good role models in society and represent
good examples. Nurses have a great role in reducing
and preventing health problems faced by women due
to their gender.!” In terms of positive discrimination
against women, women’s needs should be prioritized
in terms of health services, women’s education and
work should be supported. Attitudes towards gender
roles in nurses are acquired during undergraduate ed-
ucation.

As aresult, it is very important to evaluate nurs-
ing students’ attitudes towards gender roles and
women’s work. Because nursing students will pro-
vide consultancy and education to the society in line
with their own attitudes while working as a nurse
after graduation. In this respect, it is important to de-
termine nursing students’ attitudes towards gender
roles and women’s work.

This study was conducted on the purpose of de-
termining the attitudes of nursing students towards
gender roles and women’s work.

Research questions were as follows:

1. What is the attitude of nursing students to-
wards gender roles?

2. Do nursing students’ attitudes towards gender
roles differ according to sociodemographic charac-
teristics?

3. What is the attitude of nursing students to-
wards women’s work?

4. Which sociodemographic characteristics af-
fect nursing students’ attitude towards women’s
work?

5. Is there a relationship between nursing stu-
dents’ attitude towards gender roles and their attitude
towards women’s work?

I MATERIAL AND METHODS
DESIGN AND PARTICIPANTS

The research was carried out in cross-sectional type.
The universe of this research consists of 846 nursing
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students studying in the nursing department of a pub-
lic university in the 2017-2018 academic year. The
sample was not selected and 514 volunteers were in-
cluded in the study. The rate of participation in the
research is 60.76%.

The criteria for inclusion in the research are
being a student of the nursing department in 2017-
2018 academic year and voluntarily participating in
the research. The criteria for not being included in
the study are that there is a visual-hearing impair-
ment and any neuro-psychiatric disease is diag-
nosed.

DATA COLLECTION TOOLS

In the research, the questionnaire containing the de-
scriptive characteristics of the students, the Gender
Roles Attitude Scale (GRAS) and the Attitude To-
wards Woman’s Working Scale (ATWWS) were used
as data collection tools.

GENDER ROLES ATTITUDE SCALE

The scale was developed by Zeyneloglu and
Terzioglu in order to determine the attitudes of stu-
dents studying at the university regarding gender
roles and the Cronbach alpha reliability coefficient
was found to be “0.92”.!7 The GRAS consisting of
38 items is scored between 0-5. The students’ egal-
itarian attitude sentences regarding gender roles
were scored as 5 points for “completely agree”, 4
points for “agree”, 3 points for “undecided”, 2
points for “disagree”, and 1 point for “absolutely
disagree. As for the traditional attitude sentences
regarding gender roles, the opposite of the above-
mentioned scoring, it was scored “1” points if the
students completely agree, “2” points if they agree,
“3” points if they are undecided, “4” points if they
disagree, and “5” points if they absolutely disagree.
With this scoring method, the highest score that can
be obtained from the scale was calculated as 190,
and the lowest score as 38. High scores obtained
from the scale indicate that the student has an egal-
itarian attitude towards gender roles, while low
scores indicate that the student has a traditional at-
titude towards gender roles. In this study, Cronbach
alpha reliability coefficient for the GRAS and its
sub-dimensions is 0.94, egalitarian gender role is
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0.85, female gender role is 0.78, marriage gender role
is 0.84, traditional gender role is 0.82 and the male
gender role is 0.79 respectively.

ATTITUDE TOWARDS WOMAN'S WORKING SCALE

The scale was developed by Kuzgun and Sevim to
determine the attitudes of adults towards women’s
work, and the Cronbach alpha reliability coefficient
of the scale was found to be 0.93.7 In this study, the
cronbach alpha value of the scale was 0.94. Scale
items have the option of 5-point Likert-type answer-
ing. Accordingly, it is evaluated as 1 point for “I
strongly agree”, 2 points for “I agree”, 3 points for “I
am undecided”, 4 points for “I disagree”, 5 points for
“I completely disagree”. The ATWWS consists of 15
items, and the 2", 7* 14% and 15" items are scored as
inverse items on the scale. In the scale, the lowest
score is 15, the highest score is 75, and the higher the
score, the more positive attitude towards women’s
work increases.

COLLECTION OF DATA

The data were collected in the break time of the stu-
dents at the Faculty of Nursing at the Ankara Uni-
versity. Before the data were collected, the purpose
of the study was explained to the students by the re-
searchers, and then the data were collected by asking
the students to fill in the data collection tools them-
selves. Students received a set of questionnaires with
also the written text of the verbal consent. Students
who wished to participate in this study completed the
forms in their spare time and delivered to the re-
searcher on the same day. It took about 10-15 min-
utes to fill out the forms. The study was completed
with 514 students who filled the forms completely.

DATAANALYSIS

The data obtained from the study were analyzed in
SPSS 14.0 package program. Frequency and per-
centage values were used for the presentation of cat-
egorical variables. The scores obtained from the
scales are given with mean and standard deviation
values. Student’s t-test was used to compare two
groups in variables where parametric test conditions
were met, one-way analysis of variance for compar-
ing three or more groups, and Kruskall-Wallis H test

269

for variables where parametric conditions were not
met. As a result of the variance analysis, Tukey mul-
tiple comparison test was used to determine which
groups originated from the differences, and the
Mann-Whitney U test with Bonferroni correction was
used for the Kruskall-Wallis H test. Correlation anal-
ysis was made between their two scale scores. Pear-
son correlation analysis was applied in the study.
Significance level was accepted as p<0.05.

ETHICAL CONSIDERATIONS

Ethics committee approval was obtained from Ankara
University Clinical Research Ethics Committee
(Date: 11/12/2017 No: 20/336) and institutional per-
mission to conduct the study. Written and verbal con-
sent was obtained from the students who agreed to
participate in the study by reading the consent. The
study was carried out in accordance with the Helsinki
Declaration principles.

I RESULTS

The socio-demographic characteristics of the students
were depicted in Table 1. It was determined that 413
(80.4%) of the students are girls, 191 (37.2%) of the
students’ paternal education level is primary school
graduate, 308 (59.9%) of students’ maternal educa-
tion level is primary school graduate, 129 (25.1%) of
the father’s profession is worker, 435 (84.6%) of the
family structure is the nuclear family and 316
(61.5%) students’ family consists of 4-5 people
(Table 1).

The GRAS total and the ATWWS total score
means were presented in Table 1 according to the
socio-demographic characteristics of the students. It
was determined that the gender of the students, the
educational status of their father and mother, family
structure and the number of individuals in the family
affect the GRAS scores (p<0.05). It was determined
that the gender of the students, the educational status
of the father and mother, the working status of the
mother, the family structure and the number of indi-
viduals in the family affected the ATWWS scores
(p<0.05).

The students’ total score mean of the GRAS is
154.98422.59, and its subscale mean scores were
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TABLE 1: The mean GRAS and ATWWS scores of the students according to the sociodemographic characteristics.
GRAS Test value and ATWWS Test value and
Sociodemographic characteristics n % MeantSD significance Mean£SD significance
Degree
First year 17 228 156.37422.331 F=0.410 61.51+8.923 F=1.536
Second year 101 19.6 155.00+20.229 p=0.746 59.78+7.858 p=0.204
Third year 149 29 155.37+23.360 59.56+9.237
Fourth year 147 286 153.46+23.667 59.07+9.426
Gender
Women 413 80.4 160.31+19.571 t=11.118 61.64+7.918 t=7.869
Men 101 19.6 133.16+21.038 p<0.001 52.82+9.643 p<0.001
Educational status of the father
Primary school' 191 37.2 150.45+23.303 F=5.980 57.99+9.577 F=5.730
Secondary school? 102 19.8 153.25+21.809 p=0.001 59.67+7.669 p=0.001
High school® 129 251 160.53+20.737 Post hoc: 62.06+7.957 Post hoc: 1<3
University* 92 17.9 158.52422.554 1<3-4 61.13+9.676
Educational status of the mother
Primary school’ 308 59.9 152.08+22.957 F=4.699 58.68+9.186 F=5.737
Secondary school? 100 19.5 156.98+19.964 p=0.003 60.41+8.470 p=0.001
High school® 83 16.1 162.27+23.152 Post hoc: 1<3 63.00+8.478 Post hoc: 1<3
University* 23 45 158.74+20.208 63.04+6.816
Father's profession
Farmer 64 12.5 149.44422.778 F=1.696 58.31+9.355 F=0.614
Worker 129 25.1 152.88+22.037 p=0.150 59.62+8.059 p=0.652
Cinil servant 91 17.7 156.55+22.723 60.57+9.348
Artisan 91 17.7 156.53+22.039 60.69+9.765
Other 139 27 157.43+23.009 59.96+8.885
Working status of the mother
Working 100 19.5 158.31+21.695 t=1.619 61.83+7.644 t=2.894
Not working 414 80.5 154.17+22.759 p=0.106 59.44+9.231 p=0.004
Family structure
Nuclear family 435 84.6 155.98+22.368 t=2.308 60.39+8.803 t=2.849
Extended family 79 15.4 149.46+23.180 p=0.021 57.25+9.574 p=0.005
The number of individuals in the family Median (Minimum-Maximum) Median (Minimum-Maximum)
<3 people 52 10.1 162.5 (90-190) KW=20.466 60 (38-74) KW=34.603
4-5 people 316 61.5 162 (96-190) p<0.0001 63 (27-75) p<0.0001
>6 people 146 284 150 (90-190) Post hoc: 1-2>3 56.5 (22-75) Post hoc: 1-2>3

SD: Standard deviation; GRAS: Gender Roles Attitude Scale; ATWWS: Attitude Towards Woman’s Working Scale; KW: Kruskal-Wallis.

egalitarian gender role 34.98+5.62, female gender
role 29.22+6.03, marriage gender role 35.79+4.96,
traditional gender role 30.13+6.31, male gender role
24.83+4.58. The ATWWS total mean score of the stu-
dents was 59.91+8.98 (Table 2).

It was determined that there was a high level of
positive correlation between the GRAS total and the
ATWWS mean scores (r=0.743, p<0.01). It was de-
termined that there is a positive relationship between
the mean scores of the GRAS’s equal gender role, fe-
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male gender role, marriage gender role, traditional
gender role, male gender role sub-dimensions and the
ATWWS (r=0.438, p<0.001; r=0.648, p<0.001;
r=0.626, p<0.001; r=0.652, p<0.001; r=0.595,
p<0.001, respectively) (Table 3).

I DISCUSSION

Nursing students will have a key role in gaining an
egalitarian attitude towards the gender roles of indi-
viduals, families and society that they will serve in
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TABLE 2: Mean scores of GRAS and ATWWS.

Mean%SD
GRAS 154.98+22.59
Egalitarian gender role 34.98+5.62
Female gender role 29.2246.03
Marriage gender role 35.79+4.96
Traditional gender role 30.1346.31
Male gender role 24.83+4.58
ATWWS 59.91+8.98

Obtainable lower-upper values

Marked lower-upper values

38-190 90-190
8-40 8-40
8-40 10-40
8-40 14-40
8-40 10-40
6-30 90-30

15-75 22-75

SD: Standard deviation; GRAS: Gender Roles Attitude Scale; ATWWS: Attitude Towards Woman’s Working Scale.

post-graduate work areas and adopting a positive at-
titude towards women’s work. A student with an egal-
itarian attitude can make decisions based on his own
thoughts, adopt an egalitarian and violence-oriented
family model, be aware of his responsibilities, take a
better mother or father role, and express himself and
defend their rights in society and working life mostly
women as a profession.'® In addition, a student with
an egalitarian attitude towards gender roles can con-
tribute to the equality of individuals by counseling
them with a gender-based egalitarian approach to is-
sues such as sexual intercourse, sexual preferences,
family relationships, family planning, reproductive
health and women’s participation in working life."
Therefore, it is very important to determine the atti-
tudes of nursing students towards gender roles and
attitudes towards women’s work.

Nursing students’ mean score of the GRAS is
154.98422.59. It can be said that the students have an
egalitarian attitude as they are close to the highest
score that can be obtained from the GRAS score
(Table 2). The mean score of the GRAS is
142.59+22.538 in the study of Din¢ and Caliskan
conducted to determine the gender roles of university
students.? In the study conducted by Cicek and
Copur, the mean score of nursing students in the
GRAS is 139.77420.72.*! In the study conducted by
Guzel, the mean score of nursing students in the
GRAS is 133.39+22.17.% In the study conducted by
Goksin ve Erzincanli, the mean score of nursing stu-
dents in the GRAS is 107.8+12.8.% In the study con-
ducted by Aydin et al. the mean score of nursing
students in the GRAS is 104.76+12.67."° It can be
said that the mean score of the GRAS obtained in this
study is higher than the results of the study conducted
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TABLE 3: Relationship between GRAS and ATWWS.
Scales ATWWS
GRAS r=0.743

p<0.001
Egalitarian gender role r=0.438
p<0.001
Female gender role r=0.648
p<0.001
Marriage gender role r=0.626
p<0.001
Traditional gender role r=0.652
p<0.001
Male gender role r=0.595
p<0.001

GRAS: Gender Roles Attitude Scale; ATWWS:
Attitude Towards Woman’s Working Scale.

in the literature and students have a more egalitarian
attitude towards gender. This result may be related to
the selection of the sample from a public university in
the capital and the perspective of gender in urban life.

The ATWWS total mean score of the students
was 59.91+8.98. It can be said that the students have
a positive attitude towards women’s work because
they are close to the highest score that can be ob-
tained from the ATTWS score. Kuzgun and Sevim
found the ATWWS total mean score as 58.13+£10.36.”
In the literature, studies to determine the attitude to-
wards women’s working are very limited. Employ-
ment of women will enable them to be economically
independent. Having their own income will also help
women cope with issues such as domestic violence,
economic violence, premature marriage, preterm
birth.?* The attitude of nursing students who will
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serve the society on this issue is important for
women’s health.

There was a significant difference between the
gender of nursing students and their GRAS and
ATWWS scores. It was found that female students
had higher scores on the GRAS than male students,
they had a more egalitarian attitude (Table 1). The re-
sults of this study show similarity with the litera-
ture.?>**27 The fact that female students are more
gender-equitable and have a more positive attitude to-
wards women’s working suggests that they may have
adopted the view of gender equality in their family
and in the schools they attend during their education.
It can be said that the fact that male students have a
more traditional attitude towards gender and
women’s work is due to the dominance of a patriar-
chal structure in the culture of Turkish society.”® It
was found that female students had higher scores on
the ATTWS than male students, female students had
positive attitude towards women’s workin in this
study. Akgun et al. found that female students had a
more positive attitude towards women’s work than
male students. It is thought that it will be effective to
provide gender equality trainings especially for male
students in order to minimize the effect of the gender
variable on the egalitarian attitude points towards
gender and women’s working.?

There was a significant difference in the GRAS
and the ATWWS according to the family structure of
the nursing students and the number of individuals
living in the family. It was determined that the stu-
dents living in the nuclear family had a more egali-
tarian and more positive attitude towards the work of
the woman, and the students living in the extended
family had a more traditional attitude (Table 1). In
the study conducted in university students by Ucar et
al., it is stated that students with nuclear families have
an egalitarian attitude.”® In the study conducted by
Aylaz et al., it was determined that the students living
in the nuclear family had an egalitarian and the stu-
dents living in the extended family had a traditional
attitude.*® This study result is consistent with the re-
sults of the literature. There are also studies in the lit-
erature that family structure does not affect the
attitude towards gender roles.’!*? In addition, when
the number of family members was more than 6, the
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attitude towards women’s employment was more
negative and gender roles were more traditional. Sim-
ilar to the present study, Akgun et al. reported that
when the number of members in the family is more
than 8, the attitude towards women’s working is more
negative.”

According to the educational status of the par-
ents of nursing students, there was a significant dif-
ference in the GRAS and the ATWWS scores. It was
determined that the GRAS scores of the students
whose father was high school and university gradu-
ates were significantly higher than the GRAS scores
of the students whose father was a primary school
graduate. It was determined that the GRAS scores of
the students whose mothers are high school gradu-
ates were significantly higher than the GRAS scores
of the students whose mothers are primary school
graduates. It was determined that the ATWWS scores
of students whose parents are high school graduate
are more positive than the ones whose parents are pri-
mary school graduate. In the studies conducted in the
literature, it was determined that as the nursing stu-
dents’ maternal education level increased, their gen-
der attitudes were more egalitarian and the attitude
towards women’s work was more positive.?'*>** In
the study carried out by Zeybek and Kursun, it was
found that students whose parents had a high level of
education had a more egalitarian attitude towards
gender.*® Study results are similar to the literature.
There are also studies in the literature that parental
education does not affect the attitude towards gender
roles.?*?” In addition, Kuzgun and Sevim found that
the higher the education level, the higher the positive
attitude towards women’s working.’

The ATWWS scores were significantly different
according to the working status of the students’ moth-
ers. It has been determined that the attitudes of the
students whose mothers are working towards
women’s working are more positive than those whose
mothers are not. High scores of students whose moth-
ers are working suggest that students experience and
are satisfied with the working of their mothers.

It is stated in the literature that there is a rela-
tionship between gender perception and women’s
work. Individuals with an egalitarian attitude to-
wards gender also display a positive attitude to-
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wards women’s working.!? In this study, it was de-
termined that there was a positive and high level re-
lationship between the students’ the GRAS and the
ATWWS scores. According to this result, as the
egalitarian attitude towards gender roles increases,
the positive attitude towards women’s work also in-
creases. The result of this study is similar to the lit-
erature.**

There are some limitations in this study. The re-
sults of this study may only be generalized to the
nursing students where the study was conducted. The
study was limited to the data obtained from the stu-
dents who were present in the class on the data col-
lection day, and agreed to participate in the study. The
data could change from one individual, culture, or so-
ciety to others. Therefore, it should not be general-
ized to the whole population.

I CONCLUSION

Students’ attitudes towards gender roles were egali-
tarian and their attitudes towards women’s work were
positive. As students’ attitudes towards gender roles
increase in an egalitarian direction, their attitudes to-
wards women’s working increase positively. The gen-
der of the students, educational status of their parents,
family structure and the number of members in the
family affected both gender roles and attitudes to-
wards women’s work. While planning activities to
ensure gender equality, gender, educational status of
parents, family structure and the number of members
in the family should be taken into account. In order to
maintain and increase the positive attitudes of stu-
dents towards gender equality and the working of
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women, raising awareness of gender nursing students
before graduation is important for them to take re-
sponsibility in this regard in their professional lives.
It is important for nurse educators to explain espe-
cially gender equality and the importance of women’s
work in terms of women'’s health, for nursing students
to gain an attitude in this direction. It is recommended
to integrate this subject into the nursing undergradu-
ate study content.
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